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Academic Positions
Aug. 2014- 

Associate Professor, Educational Administration and human Resource Department, Texas A&M University
2013- 2014

Associate Professor, Department of Lifelong Education, Administration and Policy, The University of Georgia
2007 – 2013

Assistant Professor, Department of Lifelong Education, Administration and Policy, The University of Georgia
Other Professional Employment
2001-2007
Graduate Teaching Assistant, Department of Human Resource Education, University of Illinois at Urbana-Champaign, 
1999-2001 

Product Regional Manager, Tamer Freres, Beirut, Lebanon
1995-1999 
Plant Manager, Mona Cool S.A.L, Beirut, Lebanon
1993-1995   
Medical Representative, SADCO Pharmaceuticals, Beirut, 
Lebanon
Publications

* Refereed

**Invited

***Invited Refereed

Journal Articles
21- *Khodakarami, N., & Dirani, K. M. (2019). Drivers of employee engagement: Differences by work area and gender. Industrial and Commercial Training, , doi: 305-311 0.1108/ICT-06-2019-0060
20- *Xie, L., Dirani, K. M., & Beyerlein, M., & Qiu, S. (2019). Learning culture in a Chinese SME: The unique role of work-family enrichment. European Journal of Training & Development, 44(7/8)

19- *Dirani, K. M., & Nafukho, F. M. (2018). Talent development in emerging markets: An introduction. Advances in Developing Human Resources, 20(4), 12-20.

18- *Dirani, K. M., Bowman, E., Guyer, T., Kasper, R., Makarem, Y., Ray, S., Wang, C. & Xie, L. (2018). Talent management and development in the United Arab Emirates. Advances in Developing Human Resources, 20(4), 479-497. doi: 10.1177/1523422318 803088

17- *Khodakarami, N., & Dirani, K. M. (2018). Employee engagement: finding a generally accepted measurement scale. Industrial and Commercial Training, 50(6), 305-311,  https://doi.org/10.1108/ICT-11-2017-0090 
16- *Chai, D. S., & Dirani, K. M. (2017). Dimensions of the learning organization questionnaire (DLOQ): A validation study in the Lebanese context. The Learning Organization. doi:10.1108/TLO-03-2016-0017 (50%)

15- *Dirani, K. M., & Hamie, C. S. (2017). Human resource education in the Middle East region. European Journal for Training & Development, 41(2), pp. 32-58 (50%)
14- *Dirani, K. M., (2017). Using the learning transfer system inventory (LTSI) in a military context: Marching into new leadership roles. Advances in Developing Human Resources. doi: 10.1177/1523422316682929.
13- *Tlaiss, H., & Dirani, K. M. (2015). Women and training: An empirical investigation in the Arab Middle East. Human Resource Development International, 18(4), 366-386. (50%)
12- *Watkins, E. K., Marsick, V. J., & Dirani, K. M. (2013). Making Learning Count: Diagnosing the Learning Culture in Organizations, Second Edition. Special Issue: Advances in Developing Human Resources (ADHR). (33%)
11- *Dirani, K. M. (2013). Does theory travel? Dimensions of the learning organization culture relevant to the Lebanese culture. Advances in Developing Human Resources, 15(2), 177-192.

10- *Watkins, E. K., & Dirani, K. M. (2013). A meta-analysis of the dimensions of a learning organization questionnaire: Looking across cultures, ranks, and industries. Advances in Developing Human Resources, 15(2), 148-162. (50%)
9- *Dirani, K. M. (2012). Professional training as a strategy for staff development: A study in training transfer in the Lebanese context. European Journal of Training and Development, 36(2), 158-178.

8- *Dirani, K. M., & Kuchinke, P. K. (2011). Job satisfaction and organization commitment: Validating the Arabic Satisfaction and Commitment Questionnaire (ASCQ), testing the correlations, and investigating the effects of demographic variables in the Lebanese banking sector. International Journal of Human Resource Management, 22(11), 1180-1202. (75% contribution)
7- *Dirani, K. M. (2009). Measuring the learning organization culture, organizational commitment and job satisfaction in the Lebanese banking sector. Human Resource Development International, 12(2), 189-208.
6- *Dirani, K. M., & Yoon, S. W. (2009). Exploring open distance learning at a Jordanian university: A case study. International Review of Research in Open and Distance Learning, 10(2), 1-18. ((50% contribution))
5- *Githens, R., Dirani, K. M., Gitonga, J., & Teng, Y. (2008). Metaperspectives of HRD Technology-related research: A content analysis from 2000-2006. Human Resource Development Quarterly, 19(3), 191-215. (25% contribution)
4- *Dirani, K. M. (2008). Individualism and collectivism as predictors for management and human resources development in the Lebanese context: An empirical study. Advances in International Management, 21(1), 211-234.

3- *Dirani, K. M, & Ardichvili, A. (2008). Testing capital theory and practices in Russian enterprises. Advances in International Management, 21(1), 125-144. (50% contribution)
2- *Dirani, K. M. (2006). Exploring socio-cultural factors that influence HRD practices in Lebanon. Human Resource Development International, 9(1), 85-98.

1- *Ardichvili, A., & Dirani, K. M. (2005). Human capital practices of Russian enterprises. Human Resource Development International, 8(4), 403-418. (50% contribution)
Grants 
Funded Grants and Contracts

2019

Measuring Contributions to Country’s Self Reliance through Capacity and Commitment at Local, Subnational, and National Levels. USAID. Khalil M. Dirani: Co-PI (PI: C. Silva Hamie, Co-PIs: Dirani, TAMU, Tushi Baul, and Lila Khatiwada, NDU, Funded: $250,000.00)

2019

Innovations in Development of Seismic Interpretation Expertise in Geological and Geophysical Graduate Education. TAMU Tirades for Transformation T3 Grants. Khalil M. Dirani: Co-PI (PI: Eric Riggs, Co-PI’s: Dirani & Bobby Reece, Funded: $30,000.00).
2018
An International Network-to-Network approach to generating new scientific community collaborations in the Gulf of Mexico and surrounding region- A case study, NSF. Khalil M. Dirani: Co-PI (PI: Jack Baldauf, Co-PI’s: Zenon Medina-Cetina & Katya Wowk, Funded: $182,551.00)
2018
Manipulating Ethical Decision Making Using Non-invasive Brian Stimulation, Catapult Grant, CEHD, TAMU. Khalil M. Dirani: Co-PI (PI: John Buchanan, Co-PI: David Wright, Funded: $10,000.00)
2018
Faculty Engagement & Student Success, Catapult Grant, CEHD, TAMU. Khalil M. Dirani: PI (Co-PI’s: Jia Wang & Rhonda Fowler, Funded: $30,000.00)
2018
UAE: HRD in Dubai, Global Education Experiences, CEHD, TAMU. Khalil M. Dirani: Faculty Leader (Funded: $20,000.00) 
2018
NIH & NSF Grant Proposal Writing Program, TAMU ($1600.00, funded by CEHD, Associate Dean for Research)
2017
UAE: HRD in Dubai, Global Education Experiences, CEHD, TAMU. Khalil M. Dirani: Faculty Leader (Funded: $20,000.00) 
2015
Effective Project Team Performance on Course Assignments, Department of EAHR, TAMU. Khalil M. Dirani: Co-PI (PI: Michael Beyerlein, $5,000.00) 
2014
Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Parish, J., Co-PIs: DeMeester, K. & Dirani, K.; $75,000.00).
2013
Gwinnett Wallace Grant. Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PIs: Skidmore, M. & Cervero, R., Co-PIs: Dirani, K., Freeman, M., Hall, J., & Roulston, K.; $458,000.00).
2012
Early Career Research Grant. Make Learning Count: Understanding Organizational Culture and Knowledge Sharing in the Lebanese Context, College of Education, UGA. Khalil M. Dirani: PI ($5,700.00)
2012
Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Freeman, M. & Dirani, K.; $58,405.00).
2011
Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Freeman, M. & Dirani, K.; $58,405.00).
2010

Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Freeman, M. & Dirani, K.; $89,670.00).
2010
UGA College of Education Office of the Vice President for Research, travel award, ($1,500.00)
2009
OSHER Lifelong Learning Institute, Learning in Retirement program. Improvement and Growth: Assessment of Member Participation and suggestions for the Future of Learning in Retirement/OSHER Lifelong Learning Institute. Contracted external reviewer (5,700.00)

2009

Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Freeman, M. & Dirani, K.; $185,440.00).
2008

Gwinnett Quality-Plus Leader Academy Assessment Project.  Gwinnett County Public Schools. Khalil M. Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Freeman, M. & Dirani, K.; $180,580.00).
Grant Proposals Under Review:

2019
Creation of a Certificate Program for Coaching for Individuals, Teams, and Groups, Presidential Teaching Grants, TAMU. Khalil M. Dirani: Co-PI (PI: Miranda Walichowski, Co-PI’s: Dirani & Michael Beyerlein; $30,000.00, under review).

2019
The relationship between employees’ perceived investment in talent: Development and perceived line managers’ accountability with contribution and intention to stay. Lebanese University Research Grants, LU, Beirut, Lebanon, Khalil M. Dirani: Co-PI (PI: Dr. Rola Chamieh, Lebanese University, $ 11,000.00, Under Review).
Grant Proposals Not Funded:

2018
Innovations in Development of Seismic Interpretation Expertise in Geological and Geophysical Graduate Education. Khalil M. Dirani: Co-PI (PI: Eric Riggs, Co-PI’s: Dirani & Bobby Reece; $288,970.00, proposal submitted September, 2018, not funded).
2017
Hosting Faculty from Lebanon, The Fulbright Junior Faculty Development Program for Lebanon, Khalil M. Dirani: PI ($107,000.00, proposal submitted December, 2017, not funded).
2016
Micro-skills and Mini-habits in Engineering Student Teams: Facilitating a Confluence of Perspectives and Talent, PESCA, TAMU. Khalil M. Dirani: PI ($25,000.00, not funded).
2016
Strengthening Women-led NGO/CSO Management in Afghanistan’s Provinces: Innovating the Delivery and Sustainability of Capacity Development Programs, CONDEV, TAMU. Khalil M. Dirani: Co-PI (PI: Ed Price; $1,647,349.00, not funded).
2016
Engaging the Future: Human Capacity Building Through the Texas Cyber Range, Catapult Grants, CEHD, TAMU. Khalil M. Dirani: Co-PI (PI: T. Jones; $29,911.92, not funded).
2015
Capacity Building in Education and Health for Young Indian Females, US-India Educational Foundation. Khalil M. Dirani: PI (Co-PI: Beyerlein, M. & Suhbasis, R., Xavier Institute of Management in Bhubaneswar (XIMB), India., $186,000.00, not funded)

A Feasibility Study on Offering Doctor of Pharmacy Degree (Pharm.D) at Texas A&M University Qatar Campus, PESCA. TAMU. Fadi Elkhatib: PI (Co-PI: Dirani, K. M.; $ 25,000.00)
Costal Engagement and Employability, Sea Grant Texas at Texas A&M University, TAMU. Khalil M. Dirani: PI (Co-PIs: Hammer & Jones, R., $75,000.00, not funded)
2014
Diversity and Globalization in the Workplace, Core Curriculum Technology Enhancement Grants, TAMU. Khalil M. Dirani: PI (Co-PIs: Jones, R., & Sandlin, J.; $73,475.25, not funded)
2012
Race to the Top- District, Gwinnett County Public Schools. Khalil M Dirani: Co-PI (PI: Skidmore, M., Co-PIs: Dirani, K., Nicoliades, A.; $144,572.00, not funded).
2010 
Growing Adult Capacity to Adapt to Complex Societal Demands for Civic Engagement and Advocacy in the Mena Region. Office of the Middle East Partnership Initiative (MEPI), U.S. Department of State. Khalil M. Dirani: PI ($666,221, not funded). 

2010
Youth Entrepreneurship in the Middle East and North Africa. Bureau for Near Eastern Affairs (NEA), Office of the Middle East Partnership Initiative (PI). Khalil M. Dirani: PI ($1,479,650.00, finalist but not funded).
Books and Edited Work

4- *Dirani, K. M., & Nafukho, F. M. (Eds.) (2018). Talent Development in Emerging Markets. Advances in Developing Human Resources. Thousand Oaks, CA: Sage Publication 

3- *Dirani, K. M., Irby, B., & Nafukho, F. (2018). Talent Development and the Global Economy: International Perspectives. Charlotte, NC: Information Age Publication (33 % contribution)

2- *Ardichvili, A., & Dirani, K. M. (Eds.) (2017). Leadership Development in Emerging Market Economies. New York, NY: Palgrave, Macmillan Publishing. doi: 10.1057/978-1-137-58003-0 

1- *Nafukho, F., Dirani, K. M., & Irby, B. (2017). Talent Development and the Global Economy: Perspectives from Special Interest Groups. Charlotte, NC: Information Age Publication (33 % contribution)

Book Chapters
13- *Dirani, K. M. (2018). Reflections on a Successful Downsizing Project within a For-profit Global Organization in Dubai, UAE: To Downsize the Right Way. In R. G. Hamlin, A. D. Ellinger, & J. Jones (Eds.). Evidence-Based Initiatives for Organizational Change and Development (810-819). New York, NY: IGI Global. DOI: 10.4018/978-1-5225-6155-2
12- *Dirani, K. M., Irby, B., & Nafukho, F. (2018). Talent Development in International Contexts. In K. M. Dirani, B. Irby, & F. Nafukho (Eds.). Talent Development and the Global Economy: International Perspectives (9-15). Charlotte, NC: Information Age Publication.

11- *Tlaiss, H., Dirani, K. M., & Hamie, C.S. (2018). Talent Development and Management: Exploring the Rhetoric and Reality in Lebanon. In K. M. Dirani, B. Irby, & F. Nafukho (Eds.). Talent Development and the Global Economy: International Perspectives (95-115). Charlotte, NC: Information Age Publication.

10- *Abdelrahman, N., Etchells, M., Dirani, K. M., & Irby, B., (2018). Conflict management in higher education: Case study from Egyptian and Lebanese higher education. In N. Watson et al (Eds.), Cultural Impact on Conflict Management in Higher Education. Charlotte, NC: Information Age Publication

9- ***Dirani, K. M., C. Silva Hamie, & Tlaiss, H. (2017). Leadership development in Saudi Arabia. In A. Ardichvili & K. M. Dirani (Eds.), Leadership Development in Emerging Market Economies (pp. 245-260). New York, NY: Palgrave, Macmillan Publishing. doi: 10.1057/978-1-137-58003-0
8- ***Ardichvili, A., & Dirani, K. M. (2017). Introduction to leadership development in emerging market economies. In A. Ardichvili & K. M. Dirani (Eds.), Leadership Development in Emerging Market Economies (pp. 1-12). New York, NY: Palgrave, Macmillan Publishing. doi: 10.1057/978-1-137-58003-0
7- ***Beyerlein, M., Dirani, K. M., & Xie, L. (2017). Learning in the workplace: A 30-year collaboration of Victoria Marsick and Karen Watkins. In D. Szabla, W. Pasmore, M. Barnes, & A. Gipson (Eds.), The Palgrave Handbook of Organizational Change Thinkers. Singapore: Palagrave Springer Nature. (33 % contribution). 

6- *** Nafukho, F., Dirani, K. M., & Irby, B. (2017). Why focus on talent development? In F. Nafukho, K. M. Dirani, & Irby, B. Talent Development and the Global Economy: Perspectives from Special Interest Groups. Charlotte, NC: Information Age Publication (33 % contribution)
5- ***Akdere M., & Dirani, K. M. (2014). Human Resource Development in the Middle East. In R. Poell, T. Rocco, & Gene Roth, (Eds.), The Routledge Companion to HRD. New York, NY: Routledge. (50% contribution)

4- ***Dirani, K. M., Ardichvili, A., Cseh, M., & Zavyalova, E. (2013) HRM in Russia, Central and Eastern Europe. In F. Horwitz, & P. Budhwar, Editors (Eds.), HRM in Emerging Markets. Cheltenham, UK: Edward Elgar Publishing. (30% contribution)

3- *Dirani, K. M., & Alarkoubi, A. (2011). Managerial technology transfer: The Middle East and North African experience, in Laouisset, D. E. (Ed.) (2011). Managerial Technology Transfer. New York: Nova Science Publishers. (50% contribution)
2- *Dirani, K. M. (2008). Learning organization- Concepts and practices. The Institute of Chartered Financial Analysts of India (Icfai). Icfai University Press. 
1- ***Dirani, K. M. (2004). Veterans Service Organization survey. In R. Stake, W. Platt, R. Davis, N. Vanderveen & K. Dirani, Integrating VBA Training and Evaluation: A Five Year History of Assessment of the Complex Technical Responsibilities of VBA Personnel, 1996-2001. (pp. 103-172). Champaign, IL: CIRCE
Bulletins or Reports 
14- Dirani, K. M., Wang, J., & Fowler, Xie, L., Alizadeh, A., Zadegh Abadi, M., Barhate, B., & Lu, J. (November, 2019). Faculty Engagement and student success. Catapult Grant Final Report, CEHD, TAMU. 

13- Baldauf, J., Dirani, K. M., Medina-Cetina, Z., Wowk, K., Bello Bolio, R., Herzk, S., Gutierrez Martinez, V., & Munoz Ubando, L. (2019). An International Network-to-Network approach to generating new scientific community collaborations in the Gulf of Mexico and surrounding region - A Case Study. NSF Final report for Project #1809245.
12- Egan, T., Russ-Eft, D., Brown, Q., Cho, Y., Dirani, K.M., et al. (2017). Academy of Human Resources Development standards on ethics and integrity. Academy of Human Resources Development (AHRD). 

11- Rahn, R., Dirani, K. M., & Harvey, I. S. (August 2017). Quality of life. A white paper, College of Education and Human Development, Texas A&M University.

10- Dirani, K. M. (2014). Factors affecting training transfer in the Lebanese context: Implications for human resource development. The HR Review, 5(2), 1-10. 
9- Dirani, K. M. (2013). Leadership development best practices. Gwinnett Wallace Grant: Assessment Report. Prepared for the Wallace-Gwinnett County Public Schools, Suwanee, GA.

8- Dirani, K. M. (2012). Transferring training knowledge into the workplace: A reflection point for companies in the Middle East. HR Review, 3(4) 15-31.

7- Skidmore, M., Freeman, M., & Dirani, K. M. (2012). Quality-Plus Leader Academy Assessment Project Interim Report. Prepared for the Gwinnett County Public Schools, Suwanee, GA. (33% contribution)

6- Skidmore, M., Freeman, M., & Dirani, K. M. (2012). Gwinnett Wallace Grant: Assessment Report. Prepared for the Wallace-Gwinnett County Public Schools, Suwanee, GA. (33% contribution)
5- Skidmore, M., Freeman, M., & Dirani, K. M. (2011). Quality-Plus Leader Academy Assessment Project Interim Report. Prepared for the Gwinnett County Public Schools, Suwanee, GA. (33% contribution)

4- Dirani, K. M. (2010). Improvement and Growth: Assessment of Member Participation and Suggestions for the Future of Learning in Retirement Report. Prepared for OSHER Lifelong Learning Institute, Learning in Retirement (LIR), Athens, GA.

3- Skidmore, M., Freeman, M., & Dirani, K. M. (2010). Quality-Plus Leader Academy Assessment Project Interim Report. Prepared for the Gwinnett County Public Schools, Suwanee, GA. (33% contribution)
2- Skidmore, M., Freeman, M., & Dirani, K. M. (2009). Quality-Plus Leader Academy Assessment Project Interim Report. Prepared for the Gwinnett County Public Schools, Suwanee, GA. (33% contribution)
1- Skidmore, M., Freeman, M., & Dirani, K. M. (2008). Quality-Plus Leader Academy Assessment Project Interim Report. Prepared for the Gwinnett County Public Schools, Suwanee, GA. (33% contribution)
Book Reviews 

Dirani, K. M. (2015). Statistics: A Gentle Introduction. Sage Publications.

Dirani, K. M. (2011). Cultural differences and improvement performance: How values and beliefs influence organizational performance, by B. Hopkins. European Journal for Training & Development, 35(2), 184-186.
Dirani, K. M. et al. (2011). Theory U: Leading from the future as it emerges, by C. Otto Scharmer. European Journal for Training & Development, 35(3), 291-293. (Work completed in collaboration with students as a class project). 

Work in Progress
Dirani, K. M. (Under Review, Proposal submitted August 2019). Understanding network-to-netowrk collaboration using the Dimensions of the Learning Organization Questionnaire intervention. The Learning Organization. 

Dirani, K. M. (Under Review, Proposal submitted July 2019). HRD best practices for veteran transition: Marching into new roles. Advances in Human Resources Development.

Dirani, K. M. (work in progress). Network-to-Network collaboration using participatory action research. Human Resources Development Quarterly. 

Cajiao-Wingenbach, L., & Dirani, K.M. (Manuscript Submitted October 2019). Exploring independent human resource development consulting practice and expertise in Colombia through reflective practice. Human Resources Development International
Conference Presentations
Dirani, K.M. (February, 2019). Winning the war for talent in UAE. 2019 AHRD Conference Proceedings, Louisville, KY.
Dirani, K.M., Harvey, I., & Rahn, R. (February, 2019). Quality of life in academia. UAE. 2019 AHRD Conference Proceedings, Louisville, KY.
Alizadeh, A., & Dirani, K. M. (February, 2019). Leadership development in volunteer based organization: Implications for HRD. 2019 AHRD Conference Proceedings, Louisville, KY.
Barhate, B., Dirani, K. M.’ & Zadegh Abadi, M. (February, 2019). Knowledge management can make software start-ups exemplary learning organizations. 2019 AHRD Conference Proceedings, Louisville, KY.
Dirani, K.M. et. al (February, 2018). HRD practices in UAE. 2018 AHRD Conference Proceedings, Richmond, VA.
Ardichvili A., & Dirani, K. M. (February 2018). Global issues with talent development. Focus Session, 2018 AHRD Conference Proceedings, Richmond, VA.
Dirani, K. M., & Chai, D. S. (June, 2017). Validating the 21 item DLOQ in Lebanon. UFHRD Conference Proceedings, Lisbon, Portugal.
Egan, T., Russ-Eft, D., & Dirani, K.M. (June, 2017). Reviewing the Academy of Human Resources Development standards on ethics and integrity. University Forum for Human Resources Development (UFHRD) Annual Conference, Lisbon, Portugal.

Khodakarami, N., & Dirani, K. M. (June 2017). An Alternative for Measuring Employee Engagement: Multi Attribute Decision Making Method. University Forum of Human Resources Development, Lisbon, Portugal. 
Saliba C., & Dirani, K. M. (June, 2017). A practitioner’s perspective on HR governance: The real gatekeeper. University Forum of Human Resources Development, Lisbon, Portugal. 

Dirani, K. M. (April 2017). Understanding the process of transfer of training in a military context: Marching into new roles. 2017 AERA Conference, San Antonio, TX.
Ardichvili, A., & Dirani, K. M. (March 2017). Leadership development in emerging markets. Refereed Symposium. 2017 AHRD Conference, San Antonio, TX.

Ardichvili, A., & Dirani, K. M. (March 2017). Trends in leadership development in emerging market economies: An institutional theory analysis. 2017 AHRD Conference, San Antonio, TX.
Beyerlein, M., Han, S. J., Zarestky, J., Natarajarathinam, M., Dirani, K. M., & Xie, L. (March 2017). Models of team learning in STEM: An opportunity for HRD. 2017 AHRD Conference, San Antonio, TX.

Beyerlein, M., Dirani, K. M., & Xie, L. (March 2017). 30-year collaboration of Victoria Marsick and Karen Watkins. 2017 AHRD Conference, San Antonio, TX.

Khodakarami, N., & Dirani, K. M. (March 2017). Is employee engagement measurable? 2017 AHRD Conference, San Antonio, TX.
Khodakarami, N., & Dirani, K. M. (February 2017). Employee engagement model. Poster presentation, GRAB Student Annual Symposium EAHR, TAMU, College Station, TX.
Natarajarathinam, M., Beyerlein, M., Zarestky, J., Han, S. J., Xie, L., Dirani, K., & Boehm, R., (2017). WIP: Micro-skills and mini-habits in engineering student teams: Facilitating a confluence of perspectives and talent. Submitted to the Proceedings of the 2017 American Society for Engineering Education (ASEE) Annual Conference and Exposition, Columbus, OH, June 25-28.
Dirani, K. M., & Ardichvili, A. (November, 2016). Institutional theory and leadership development in emerging market economies. 2016 Asia AHRD Conference Proceedings. Fes, Morocco. 

Dirani, K. M., & Hamie, C. S. (November, 2016). Leadership in Saudi Arabia: A multifaceted phenomenon in a traditional kingdom in the age of change. 2016 Asia AHRD Conference Proceedings. Fes, Morocco. 
Dirani, K. M., & Hamie, C. S. (February, 2016). Building capacity   through crisis: Lessons learned from a non-profit organization operating in Syria. AHRD Conference Proceedings. Jacksonville, FL. 

Dirani, K. M., & Barbour, J. (February, 2016). Interdisciplinary Team Effectiveness. AHRD Conference Proceedings. Jacksonville, FL. 

Russ-Eft, D., McLean, G., & Dirani, K. M. (November, 2016). Ethical standards and integrity in HRD practices. 2016 Asia AHRD Conference Proceedings. Fes, Morocco. 

Egan, T., Russ-Eft, D., Dirani, K. M. (February, 2016). What is ethical research and practice in HRD? (Re-)Examining HRD standards on ethics and integrity. AHRD Conference Proceedings. Jacksonville, FL. 

Dirani, K. M., & Chai, D. S. (June, 2015,). The practice of learning organization theory in Lebanon. UFHRD Conference Proceedings, University College Park, Ireland.
Dirani, K. M., & Hamie, C. S. (February, 2015). Human resource education in the Middle East region. AHRD Conference Proceedings, St. Louis. MO.
Dirani, K. M., & Tlaiss, H. (February, 2015, Accepted). Women Leaders’ Professional Development in Lebanon: A Middle Eastern Perspective. AHRD Conference Proceedings, St. Louis. MO.

Dirani, K. M., Watkins, K., & Marsick, V. (2014). Dimensions of the learning organization questionnaire across cultures: Item-level meta-analysis. Academy of Management Proceedings, Philadelphia, PA. 
Attipoe, H., & Dirani, K. M. (2014). Cross-national training and learning transfer in Ghana. AHRD Conference Proceedings, Houston, TX.

Attipoe, H., & Dirani, K. M. (2014). Exploring cultural factors that affect human resource development and management practices in Ghana. AHRD Conference Proceedings, Houston, TX.
Cho, Yonjoo, Kuchinke, K. P., Dirani, K. M., et al. (2014). Promoting the scholarship of teaching and learning in HRD: An international perspective. AHRD Conference Proceedings, Houston, TX.

Dirani, K. M., Watkins, K., & Marsick, V. (2013). The dimensions of the learning organization questionnaire: 12 years later. AHRD Conference Proceedings, Washington, DC.

Ruona, W. E., Watkins, K., Bierema, L., Dirani, K., Hill, R., Hill, J., Nicolaides, A., & Sandmann, L. (2013). Educating the scholar practitioner: UGA’s new doctor of education in adult education and human resource and organization development leadership. International Conference on Doctoral Education. Orlando, FL. 
Dirani, K. M. (2012). Mentoring relations. AHRD conference Proceedings, Istanbul, Turkey.

Dirani, K. M. (2012). Knowledge sharing and organizational effectiveness. 2012 AHRD Conference Proceedings, Denver, Colorado.

Schwehm, J., & Dirani, K. M. (2012). Development of the Adult Vertical Transfer Student Experiences Questionnaire (AVTSEQ). Paper Submitted to the 2012 AHRD conference Proceedings, Denver, Colorado.

*Dirani, K. M. (2011). Training transfer and retention: Measuring the effect of a professional training program as tool for staff development. 2011 University Forum of HRD Conference Proceedings, Gloucester, England.

Abichandani, Y., & Dirani, K. M. (2011). ‘Good’ Companies Get ‘Good’ Employees: Linking Sustainability and Employee Engagement: A literature review. 2011 University Forum of HRD Conference Proceedings, Gloucester, England.

+Dirani, K. M., Freeman, M., & Skidmore, M. (2011). Exploring the relationship between protégés and mentors and understanding the implications of mentorship on individual and organizational development: a qualitative study. 2011 AHRD Conference Proceedings, Schaumburg, IL. 

Abichandani, Y., & Dirani, K. M. (2011). Extending the Critical HRD lens for social justice: Examining the Indian farmer suicides, a review of the literature. 2011 University Forum of HRD Conference Proceedings, Gloucester, England.

*Dirani, K. M. (2010). Effect of Organizational Culture on HRM and HRD Practices in Lebanon. Academy of Management Conference Proceedings, Toronto, Canada.

Dirani, K. M. (2010). Validating the dimensions of leadership for aspiring principals questionnaire. AHRD Conference Proceedings, Knoxville, TN. 

*Dirani, K. M. (2009). Validating the dimensions of the learning organization questionnaire in the Lebanese context. Asian AHRD Conference, Manama, Bahrain.

Skidmore, M., Pethel, G., & Dirani, K. M. (2010). A quality program to prepare leaders for complex schools: Answering the leadership challenges of the suburban/urban district. University Professional and Continuing Education Association Conference Proceedings, New Orleans, LA.
+Dirani, K. M. (2009). A Framework for leading individual change. Proceedings of the University Forum of Human Resource Development. Newcastle, UK: AHRD.

*Dirani, K. M., (2009). Does Theory Travel? Taking the Measure of Work Satisfaction and Commitment in the Lebanese Banking Sector. Proceedings of the Academy of Human Resource Development. Washington, DC: AHRD.
*Dirani, K. M., & Afiouni, F. (2009). Human Resource Development and Management Practices that lead to Performance Improvement in the Lebanese Banking Sector. Proceedings of the Academy of Human Resource Development. Washington, DC: AHRD.

*Dirani, K. M., & Yoon, S. W. (2009). ASCQ and it will be measured. American Educational Research Association. San Diego, CA: AERA.

Oluremilekun, O., & Dirani, K. M. (2009). Online Education in Nigeria and Africa: A literature Review. 2009 Asian AHRD Conference, Manama, Bahrain.
*Dirani, K. M., & Kuchinke, K. P. (2008). Job Satisfaction and organization commitment in the Lebanese banking sector. Asian Human Resource Development Conference. Bangkok, Thailand: AHRD.

Dirani, K. M. (2008). Managerial Technology Transfer:  The MENA Experience. Asian Human Resource Development Conference. Bangkok, Thailand: AHRD.

Dirani, K. M. (2008). The relationship between the Learning organization culture, organizational commitment and job satisfaction in the Lebanese banking sector. Proceedings of the Academy of Human Resource Development. Panama City, FL: AHRD

*Dirani, K. M., & Al-Arkoubi, K. (2008). Individualism and Collectivism in Lebanon: Correlations with Socio-Economic Factors and Effects on Management and Human Resources Practices Proceedings of the Academy of Human Resource Development. Panama City, FL: AHRD

+Dirani, K. M. (2007). Individualism and collectivism: Predictors for social patterns and cultural frameworks for international management and human resources development models. Proceedings of the Academy of Human Resource Development. Indianapolis, IN: AHRD.

Nair, P., Ke, J., Al-Emadi, M., Coningham, B., Conser, J., Cornachione, R., Devassy, S., & Dirani, K. M. (2007). National human resource development: A multi-level perspective. Proceedings of the Academy of Human Resource Development. Indianapolis, IN: AHRD.

*Dirani, K. M. (2006). A model linking Learning organization and performance job satisfaction. Proceedings of the Academy of Human Resource Development. Columbus, OH: AHRD.

*Ting, Y, Githen, R., Dirani, K. M., & Gitonga, J. (2006). Technology-related research in HRD publications. Proceedings of the Academy of Human Resource Development. Columbus, OH: AHRD.

*Dirani, K. M. (2005). Exploring HRD practices in Lebanon. Proceedings of the Academy of Human Resource Development. Estes Park, CO: AHRD.

Dirani, K. M., Ting, Y., & Soon, S., (2005). Information technology in West and East Asia: A comparative study. Proceedings of the Academy of Human Resource Development Asia.  Taiwan.

*Ting, Y, Gither, R., Dirani, K. M., & Gitonga, J. (2005). Technology-related research in non-AECT learning and performance publications. AECT Conference, Orlando, FL.
*Dirani, K. M. (2004). Professional training programs as tools for effective staff development: A case study. Proceedings of the Academy of Human Resource Development. Austin, TX: AHRD.

El-Arkoubi, K., & Dirani, K. M. (2007). Building sustainable organizational social capital: The global leadership challenge. Proceedings of the Academy of Human Resource Development. Indianapolis, IN: AHRD.
Kuchinke, K. P., Fu, J., Dirani, K. M., Packard, C., & Shin, J. H. (2004). The meaning of working in China, Germany, Korea, Lebanon, and the United States. Proceedings of the Academy of Human Resource Development Asia.  Seoul. S. Korea.
Creative, Keynotes, & Invited Presentations
Dirani, K. M. (October, 2019). Action Research as a Framework for Network-to Network Collaboration. N2N Workshop, Merida, Mexico. 

Dirani, K.M., & Torres, M. (September, 2019). Transforming higher education practices at Texas A&M University. 2019 Transforming Higher Education Conference, American University of Beirut, Lebanon. 

Dirani, K. M. (May, 2017). Transfer of Training in the Middle East. Invited Keynote Speech at the Business School, Middle Sex University, Dubai, UAE.
Dirani, K. M. (May, 2017). Challenges of Survey Research in the Middle East. Invited presentation at the Muhammad Bin Rashid School of Government (MBRSG), MBRSG, Dubai, UAE

Dirani, K. M. (March, 2017). Conducting Survey Research in International Contexts. Guest Speaker in C. S. Hamie Class, INTA 689 (International Organizations), Bush School of Governance, TAMU.

Dirani, K. M. (February, 2017). Perspectives on Academic Diversity and Freedom of Speech, Panel Discussion, GRAB Student Symposium, EAHR, TAMU.

Dirani, K. M. (February, 2017). Beyond Training: Transfer of Learning, Voices of Impact, College of Education & Human Development, TAMU.
Dirani, K. M. (December, 2016). HRD in the Middle East. Guest Speaker in J. Wang, EHRD 622 class (International HRD), EAHR, TAMU.

Dirani, K. M. (November, 2016). Training Models: ADDIE . Guest Speaker in J. Wang, EHRD 612 class (Training and Development in HRD), EAHR, TAMU.

Dirani, K. M. (May, 2016). Transfer of Learning Theoretical and Conceptual Frameworks. Guest Speaker at Veteran Research and Assessment Coalition Meeting (VRAC), Veteran Resource & Support Center, TAMU.
Dirani, K. M. (March, 2016). Preparing for the Qualifying Examination. Guest Speaker in GRAB Brown BAG Series, EAHR, TAMU.
Dirani, K. M. (2015, October). Talent Development in the Middle East. Invited Keynote Speech at the 3ed Graduate School of Management Emerging Markets Conference, St. Petersburg University, St. Petersburg, Russia
Dirani, K. M. (November, 2015). Surviving Graduate School. Guest Speaker in J. Sandlin, EHRD 490 class, EAHR, TAMU.

Dirani, K. M. (January, 2015). HRD in the Middle East. Webinar
Dirani, K. M. (2011, June). Utilizing Quantitative and Action Research in the Workplace. Invited Seminar conducted at the School of Business, American University of Beirut, Beirut, Lebanon.

Dirani, K. M. (2010, June). Does Theory Travel? Invited Seminar conducted at the School of Business, American University of Beirut, Beirut, Lebanon.

Dirani, K. M. (2007, September). Applying the Learning Organization in my company. Invited presentation for HROD Alumni presented at Ernest & Young, Atlanta, GA, USA.
TEACHING

*Advising
UGA
	Degree Objective
	# of Students
	Completed

	M.ED.
	36
	36

	Ed.D.
	3
	1

	Ph.D.
	3
	3

	Ph.D./Ed.D. Committee Member
	24*
	24

	Total
	66
	63

	*Methodologist on 15 Dissertation Committees


Texas A&M
	Degree Objective
	# of Students
	In Progress
	Completed

	M.ED.
	30
	10
	20

	Ph.D.
	10
	7
	3

	Ph.D. Committee Member
	20
	10
	

	Total
	36
	
	

	


Instruction
	Semester
	Course No.
	Course Title
	N
	Overall Mean

	Spring 2016
	EHRD 484
	Internship in HRD
	32
	4.43

	Spring 2016
	EHRD 613
	Career Development in HRD
	31
	4.25

	Spring 2016
	EHRD 685
	Independent Study
	1
	5.00

	Summer 2016
	EHRD 618
	Evaluation in HRD
	24
	4.10

	Summer 2016
	EHRD 627
	Research in HRD
	19
	4.38

	Summer 2016
	EHRD 690
	Stat I
	25
	4.14

	Fall 2016
	EHRD 618
	Evaluation in HRD
	31
	4.60

	Fall 2016
	EHRD 627
	Research in HRD
	25
	4.72

	Summer 2017
	EDAD 654
	Learning Organization (Faculty Led Class Experience Abroad)
	7
	4.92

	Summer 2017
	EHRD 681
	Capstone Project
	11
	N/A

	Summer 2017
	EHRD 690
	Stat I
	20
	N/A

	Summer 2017
	EHRD 690
	Stat I
	27
	N/A

	Fall 2017
	EHRD 618
	Evaluation in HRD
	27
	4.50

	Fall 2017
	EHRD 627
	Research in HRD
	16
	4.75

	Spring 2018
	EHRD 613
	Career Development in HRD
	29
	4.57

	Summer 2018
	EHRD 618
	Evaluation in HRD
	24
	4.75

	Summer 2018
	EHRD 681
	Capstone Project
	6
	5.00

	Summer 2018
	EHRD 690
	Stat I
	24
	4.70

	Fall 2018
	EHRD 618
	Evaluation in HRD
	27
	4.40

	Fall 2018
	EHRD 627
	Research in HRD
	16
	4.30

	Spring 2019
	EHRD 613
	Career Development in HRD
	30
	4.80

	Summer 2019
	EHRD 618
	Evaluation in HRD
	26
	4.5

	Summer 2019
	EHRD 627
	Research in HRD
	25
	4.1

	Summer 2019
	EHRD 690
	Stat I
	28
	4.50

	Fall 2019
	EHRD 618
	Evaluation in HRD
	24
	4.40

	Fall 2019
	EHRD 627
	Research in HRD
	17
	4.41


Recognitions and Outstanding Achievements
2018, April                 Service Achievement Award, EAHR, CEHD, TAMU

2018, February
AHRD 2018 Wayne Pace Book of the Year Award, AHRD, Richmond, VA.

2017, April                 Research Achievement Award, EAHR, CEHD, TAMU
2013, May
             Recognition for Outstanding Facilitation and Services for Students of the Institute of Education & Research (IER), University of Punjab, Lahore, Pakistan

2012, November
Recognition for leadership services for the AHRD Conference in Istanbul, Turkey, Academy of HRD International Research Conference- Asia and Mena Chapters, Istanbul, Turkey

2012, February
Recognition for service as Program Chair, 2012 Academy of HRD International Research Conference in the Americas, Denver, CO
2011, May

Recipient, Award for Highly Commended Paper, 12th International Conference HRD Research and Practice across Europe, Gloucestershire, UK
2010, March

Recipient, 2010-2012 Lilly Teaching Fellows program, UGA, GA 

2007, March 
Recipient, Dissertation Fellowship, Department of Human Resource Education, University of Illinois at Urbana-Champaign, IL

Editorial Responsibilities

2011-2012

Program Chair, AHRD Conference Proceedings 

2010-2011

Editor, AHRD Conference Proceedings
2009-2010

Associate Editor, AHRD Conference Proceedings
Editorial Board Member
2016-present

Human Resource Development International
2013-2016

AHRD Board member & VP for Global Strategy
2011-present
HRM & Professional Development in the Digital Age Conference, Singapore

2011-present

HR Works Magazine, Lebanon
2008-present 

Advances in Developing Human Resources
National and International Professional Service

2019- present 

Member, Executive Board, University Council for Workforce and Human Resource Education (UCWHRE) 

2014- present 

Member, University Council for Workforce and Human Resource Education (UCWHRE) 

2014- present

TAMU representative, Program Excellence Network, AHRD

2016-present

Member, Human Resources Development International Managing Board 

2011-present 
Technical Program Committee, Human Resource Management and Professional Development in the Digital Age, Singapore
2010-2013

Chair, AHRD International HRD Special Interest Group (SIG)

2008-2011

Member, AHRD Nominations and Elections Committee
2002-present

Member, Academy of Human Resource Development
Reviewer

September 2019
Invited Reviewer, Reviewed a UNICEF Grant Proposal for Novo Nordisk Foundation (NNF), Hellerup, Denmark. 
2015-present

Reviewer, Learning Organization Journal 
2010-present

Reviewer, European Journal for Training and Development
2008-present 

Reviewer, Advances in Developing Human Resources, 

2007-present

Reviewer, Human Resource Development International
2009-present

Reviewer, Journal of European Industrial Training
2009


Reviewer, Management Research Review
2009


Reviewer, New Horizons in Adult Education & Human Resource
2007-2008

Reviewer, Advances in International Management
Development
Conference Proposal Reviewer
2016-present
Asia-Academy of Human Resource Development Conference Proceedings (AHRD)
2006-present 
Academy of Management Conference Proceedings (AoM)
2002-present 
Academy of Human Resource Development Conference Proceedings (AHRD)
2007-present
University Forum and Human Resource Development Conference, (UFHRD-European HRD Conference)
International Service
2019- Present
Treasurer, University Council for Workforce and Human Resource Education, UCWHRD
June 2018
Host, University Council for Workforce and Human Resource Education Annual Meeting, UCWHRD, TAMU, College Station, TX.
2015- Present
Member, Ethics Committee, Academy of Human Resource Development Conference Proceedings (AHRD)
2014- Present

Member, Program Excellence Network (PEN), AHRD
2014- Present
Member, University Council for Workforce and Human Resource Education, UCWHRD 

2011 (summer) 
Consultant, Regional Planning Committee, UNDP Syria
2008
Program Reviewer, Business School Leadership Program, University of Victoria, British Columbia, Canada
University Service
Fall 2017-present
Member, Teaching Excellence Faculty & Student Advisory Board, TAMU
Fall 2016-present
Member, CAFRT, TAMU
Fall 2013- 2014
Member, Faculty Learning Community, UGA
Fall 2010- 2014
Member, Library Committee, UGA 
2009- 2014

Judge, Peabody Awards, UGA
Spring 2011

Participant, Faculty Symposium on First Year Odyssey, UGA

College of Education Service

Fall 2019
Member, CEHD Search Committee Management of Assessment and High Impact Practices position, CEHD, TAMU
Spring 2019
Member, CEHD Committee on implementing Strategic Goal 4, CEHD, TAMU
Fall 2016-present
Member, GIC, CEHD, TAMU

Fall 2016-present
Member, FAC, CEHD, TAMU

2016- 2017

Member, Department Head Search Committee, CEHD, TAMU
Spring 2017

Member, Early Career Award, CEHD, TAMU
2013- 2014

Member, Graduate Student Orientation Committee, COE, UGA
Spring 2009

Member, Faculty Senate, COE, UGA
Spring 2009

Member, Staff Awards Committee, COE, UGA

Spring 2008
Participant, COE Faculty Retreat: The COMPLEAT Academic: Nurturing Faculty throughout their Careers.
Department and Program Service (Texas A&M)
Summer 2019-present
Chair, Search Committee, Tenure Track Associate Professor, EAHR, TAMU
Summer 2018

Coordinator for Undergraduate Program, Educational Human Resources Development Program, TAMU

2018


Chair, Qualifying Examination Committee and Rater, EHRD, TAMU
2018


Chair, Admissions Committee for MS and PhD programs, EHRD, TAMU

2018


Member, P&T Committee, for Dr. Elizabeth Roumell, EHRD Program, TAMU
2016- 2017

Chair, Search Committee for Tenure Track Assistant/Assistant Associate Professor, EHRD Program, TAMU
Summer 2016

Member, Search Committee for TCMG Visiting Professor, EHRD Program, TAMU
Spring 2016

Chair, Search Committee for Tenure Track Assistant Professor in HRD/AE, EHRD Program, TAMU
2014- Present 

Chair, Educational Human Resources Development Program, TAMU




Member, Executive Committee, EAHR, TAMU.




Member, Executive Peer Review Committee, EAHR, TAMU




Member, Achievement Awards Committee, EAHR, TAMU. 



Faculty Advisor, GRAB Student organization, EAHR, TAMU




Admissions Committee, EHRD Program, TAMU




Reviewer, PHD Qualifying Examination, EHRD Program, TAMU




Reviewer, Masters Portfolios, EHRD Program, TAMU. 

Fall 2015

Chair, Search Committee for Tenure Track Assistant Professor, EHRD Program, TAMU
Spring 2015

Chair, Search Committee for Clinical Assistant Professor, EHRD Program, TAMU




Member, Criteria for Seed Grant Ad Hoc Committee, EAHR, TAMU
Fall 2014

Member, Search Committee for Clinical Assistant Professor, EHRD Program, TAMU

Department and Program Service (UGA)

2013-2014
Coordinator, Human Resources and Organization Development Program, Adult Ed. & HROD program

2013- 2014
member, Doctoral Student Evaluation Committee- Adult Ed. & HROD Program 

2009- 2014
Member, Marketing Committee- Adult Ed. & HROD Program 

2010- 2014
Member, Ed.D. Admissions Committee- Adult Ed. & HROD Program 
2007- 2014  
Member, Gwinnett Ed.D. Doctoral Committee- Adult Ed. & HROD Program 
2007- 2014
Member, Ph.D. Admissions Committee- Adult Ed. & HROD Program 
2011- 2013
Chair, Doctoral Student Evaluation Committee- Adult Ed. & HROD Program 
2010- 2013
Chair, Sunshine (Social) Committee-Department level
2009- 2010
Member, Educational Administration and Policy Faculty Search Committee

2008- 2011
Member, Student Evaluation Committee, Adult Ed. & HROD Program
2008- 2010
Member, Merit Pay Committee-Department level
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